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A major area of future research is the need to assess the reliability and
validity of models and methods developed by measuring the original and

replacement cost of human resources

At present there is no publishod work in this area'"
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1- «<Human Resource Accounting (HRA) is defined by the committee as:
the process of identifying and measuring data about human resources and
communicating this information to interested parties... the purpose of HRA is

to improve the quality of financial decisions made both internally and

externally»(®.

2- ... Its is the assessment of the condition of human resources within an
organiation and the measurement of the change in their condition through
time.. It is the process of providing ingofmation about individuals and groups

within an organization to decision makers»”

3- <HRA is a term to describe a variety of proposals that seek to report

and emphasize the importance of human resources in company’s earning process

and total assets®.

4- ...HRA involves the concepts of human resources as assets, determines
invested costs and related cost expiration, and in some instances estimates and

provides surveillance over economic value of the human organization®,
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The major problem for implementing a cost based human resource
accounting system may be one of cost justification since it is difficult, if not
impossible to cost justify any human resource accounting effort, without some

experimentation based on faith and conviction»®?,
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«...the lack of a direct relationship between salary and an employee’s

value to the firm.

Personnel receiving the same salary rarely contribute the same value to the
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«the difference between the general and specific values of human capital is
another source of valuable information for management and analyst...... the
difference.... between the two, therefore indicates the level of the'firm’s wage
scale relative to the industry’s average. Specifically if the industry wide wage
averages are taken as standard, this difference indicates to what extant the

firm’s wage scale is above, on a par with, or below the standard»®@.
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«This model falls short of a practical value... probabilities will have to be
determined for each individual occupying various service states, and these
probabilities will have to be determined for all employees for (n) periods of time
on an individual basis... It will be a termendously expensive way to measure
the value of human resources?. Furthermore: it will be most difficult to predict
career movements or the exit probabilities on the individual basis... Even if the
probabilities of career movements and early exit from the firm can be
determined, the inherent statistical vriance of this stochastic model would

deprive it of any usefulness to decision makers»G%.
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