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Transformational Leadership and its Relation-
ship to a Certain Organizational Variables in
Educational Institutions:

A Meta-analysis Study

Dr. Attalla F. Al-Enezi
Faculty of Education & Arts - Northern Borders University
K.S.A

Abstract

Transformational leadership plays an important role in the management of
educational institutions because of their positive effects. The current research
aims to identify the effect size of transformational leadership on job satisfaction,
organizational citizenship, employee empowerment, administrative and organiza-
tional creativity, organizational culture, and morale of workers in educational
institutions. It aims also to identify the impact of gender and educational stage
variables on the targeted effect size. The study sample consisted of 39 studies and
research published between 2000-2019. Results indicated that the effect size of
transformational leadership on job satisfaction, employee empowerment, organi-
zational citizenship, and morale was average, while for administrative and
organizational creativity and organizational culture was high. Moreover, it
indicated a significant impact of the gender and educational stage variables in
effect size of transformational leadership on employee empowerment and
organizational citizenship. There was no significant effect on job satisfaction,
managerial and organizational creativity, organizational culture, and morale.

Keywords: Job satisfaction, Organizational creativity, Organizational culture,
Organizational citizenship, Transformational leadership.
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