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1- Rolf E. Rogers & Stephen R. Herting. Patterns of Absenteeism among Government Employees.
Public Personnel Management. Vol. 22, No.2. Summer 1993, P.215.

2- J. Paul Leigh. Correlates of Absence from work due to Iilness. Human Relations, vol.39, No.1,
1986, P.81.

3- Richard M. Steers & Lyman W. Porter. Motivation and Work Behavior. 4 edition, New York:
McGraw-Hill Publishing Company, 1987. P.362.

4- K. Dow Scott & Elizabeth L. Mcclellan. Gender Differences in Absenteeism. Public Personnel
Management. Vol.19, no. 2, Summer 1990. P.229.
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1- Rogers & Herting, op. cit. P.215.
2- Dow Scott & Mcclellan, op. cit. p.229
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5- Gary Johns. Attitudinal and Nonattitudinal Predictors of Two Forms of Absence from Work. Or-
ganizational Behavior and Human Performance. 22,1978, p.431.
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1- Johns, Op. Cit. pp. 431-444.

2- Rogers & Herting, Op. Cit. pp. 215-235.

3- Steven E. Markham, Dansereau, Jr. & Joseph A. Alutto. Female Vs. Male Absence Rate: A Tem-
poral Analysis. Personnel Psychology, 1982, 35. pp. 371-382.

4- Leigh, Op. Cit. p. 81-100.

5- Dale Fitzgibbons & Michael Moch. Employee Absenteeism: A Multivariate Analysis with Rep-
lication. Organizational Behavior and Human Performance. 26,1980. pp.344-372.

6- Dow Scott & Mcclellan, op. Cit.p.230.
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1- Rogers & Herting, Op. Cit. p.221.

2- Markham, Dansereau, & Alutto, Op. Cit. p.380.

3- Dow Scott & Mcclellan, Op, Cit. p.230.

4-Ibid, p.230.

5- Steers & Porter, Op. Cit. p.40.

6- J. Paul Leigh. Employee and Job Attributes as predictors of Absenteeism in a National Sample of
Workers: The Importance of Health and Dangerous Working Conditions. Social Science and Med-
icine. vol. 33, n0.2., 1991. p.127.
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1- Peter G.W. Smulders. Personal, Nonwork and Work Characteristics in Male and Female Absence
Behavior. Journal of Occupational Behavior, vol.4, 1983 pp.285-295.
2- Dowscott & Mcclellan, Op. Cit. p.p. 229-253.
3- Ibid, p.230.
4- Ibid, p.231.
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1- Markham, Dansereau, & Alutto, Op. Cit. p.p. 285-295.

2- Dowscott & Mcclellan, Op. Cit. pp. 229-253.

3- Leigh, 1991. Op. Cit. p.133.

4- Dan Farrell & Carol Lee Stamm. Meta - Analysis of The Correlates of Employee Absence. Human
Relations, Vol. 41, No.3, 1988. p.p.213.

5- Rick D. Hackett. Age, Tenure, and Employee Absenteeism. Human Relations, Vol. 43, No.7,
1990, p.602.

6- Joseph J. Martocchio. Age-Related Differences in Employee Absenteeism: Ameta - Analysis. Psy-
chology and Aging, vol.4, No.4,1989.p409.

7- Rogers & Herting, Op. Cit. pp. 215-235.

8- Leigh, 1986. Op. Cit. pp. 81-100.

9- Johns, Op. Cit. pp. 431-444,

10- Hackett. Op. Cit. p.602.

11- Gary J. Blau. Relationship of Extrinsic, and Demographic Predictors to Various Type of With-
drawal Behaviors. Journal of Applied Psychology, Vol. 70. No. 3, 1985-pp 442-450.

12- Sushila Singhal. Need - Gratification, Absenteeism and Its Other Correlates. Indian Journal of In-
dustrial Relations, Vol.12, No. 3. 1976 pp. 351-361.
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1- Hackett. Op. Cit. pp. 601-619.

2- Ibid, p.610.

3- Leigh, 1986. Op. Cit. p.96.

4- Hackett. Op. Cit. p.610.

5- Seymour Giniger, Angelo Dispenzieri & Joseph Eisenberg. Older Workers in Speed and Skill
" Jobs. Aging and works. Vol. 79, No.1, 1984. pp. 7-12.
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1- Leigh, 1986. Op. Cit. p.94.

2- Ibid, pp. 81-100.

3- Blau, pp. 442-450.

4- Robert T. Keller. Predicting Absenteeism from Prior Absenteeism, Attitudinal Factors, and Non-
attitudinal Factors. Journal of Applied psychology. Vol. 68, No. 3, 1983. pp. 536-540.
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Management Journal. Vol. 25, No. 3, 1982.pp. 677-683.

6- Johns, Op. Cit. pp. 431-441.

7- Rogers & Herting, Op. Cit. pp. 215-235.

8- Giniger, Dispenzieri & Eisenberg. Op. Cit. pp. 7-12.

9- N. Nicholson, C.A. Brown & J. K. Chadwick Jones. Absence from Work and Personal Character-
istics. 1977. In Dale FitzGibbons and Michael Moch. Op. Cit. P.353.

10- Moshe Krausz & Nechama Freibach. Effects of Flexible working time for employed woman upon
staisfaction, Strains, and absenteeism. Journal of occupational psychology, 56, 1983. pp. 155-159.
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